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GUT V FACTS

Am I an eternal pessimist? The numbers look good for
the economy and yet something doesn’t feel right.
That is a problem because I am not a proponent of the
current fashion for feelz (“forget the facts go with the
feeling”). As a strategist I have to agree that the facts
tell the story. 

S T E L L A R I S
T H E  O F F I C I A L  N E W S L E T T E R  O F  S T E L L A R I S  L T D

N O V E M B E R  2 0 2 1  |  N E W S L E T T E R  1 0S T E L L A R I S  L T D

DO THE FACTS YOU REPORT REFLECT WHAT IS ACTUALLY
HAPPENING?
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The facts: 

Unemployment numbers are down. As at November 26th
the Ministry of Social development reports 663 fewer “Job
Seeker Support-Work Ready” beneficiaries than a week
earlier. More than 2500 benefits were cancelled in that
week alone - meaning they all went into work. This has
been the trend all year. (see Graph 1)
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So with all this good news why do things not
“feel” right?

Perhaps this graph (Graph 7) from MSD is behind
it? For some reason on November 12th there
was a huge spike in people leaving the job seeker
benefit – but not to go to work. Graph 10 tells
the story: They all moved to the sole parent
benefit. 

And while unemployment is the lowest rate in
living memory at less than 4% at the same time
11.3% of the working age population is on a main
benefit.

So am I just a curmudgeonly middle aged man?
Possibly, but I am in good company.

According to the ANZ confidence survey the
country hasn’t been this pessimistic since the
Great Financial Crisis of 2008. And as Figure 4
(below) shows GDP tends to follow confidence.
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Incomes are up. Statistics New Zealand numbers
show that in the last 12 months incomes have
risen 5.8% with even the lowest paid getting
5.3% higher incomes. This is actual income
received over a 34 day rolling period so includes
any overtime, or reduced payments due to
standdowns etc. These numbers outstrip inflation
so it represents a real increase in income
particularly in the primary sector -so good for the
regions.

Paid jobs have increased. There are 3.4% more
paid jobs in the country i.e. jobs where a PAYE
return is submitted. They are generally not part
time jobs because total incomes increased as we
saw in the previous paragraph. On top of this
number are all those people doing contract jobs.

Graph 10



S T E L L A R I S  L T D

N O V E M B E R  2 0 2 1  |  N E W S L E T T E R  1 0S T E L L A R I S  L T D

Sources:
ANZ NZ Roy Morgan Consumer Confidence
https://www.msd.govt.nz/about-msd-and-
our-work/publications-
resources/statistics/weekly-reporting/

https://www.stats.govt.nz/information-
releases/employment-indicators

https://www.msd.govt.nz/about-msd-and-our-work/publications-resources/statistics/weekly-reporting/
https://www.msd.govt.nz/about-msd-and-our-work/publications-resources/statistics/weekly-reporting/
https://www.stats.govt.nz/information-releases/employment-indicators
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Let's Talk Statistics
I have included a random range of statistics. Please let me know other statistics you would like to follow.
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TRAINING WORKSHOPS
FOR TRUSTEES AND
DIRECTORS

MEETING FACILITATION Whether it’s a strategic planning session, a discussion group or an
annual team building day - give us a call!

We offer a range of workshops covering Understanding financials,
Meeting procedure, Strategic planning, Expectations of an employer,
Health and safety, Creating a strategic plan and more. We adjust the
level of the training to suit the level of your board members.

We will help you create fit for purpose policies for your organisation.

It could be helping a CEO understand the Boards needs or talking
through approaches to leadership challenges or even helping the
Chair of the Board design a regular agenda. 

POLICY DEVELOPMENT

COACHING AND
MENTORING OF KEY STAFF
AND BOARD MEMBERS

Covid has been high on the agenda for my DHB work but I am increasingly concerned about which balls
have been dropped. For example Kawerau is a hot spot for Rheumatic fever.

Rheumatic fever is a serious and largely preventable third world disease that is highly prevalent in some
of our communities. It starts with a simple sore throat – a streptococcus A infection and, untreated with
antibiotics, can lead to permanent heart damage. Maori and Pacific people – mostly children – living in
cold overcrowded homes are most likely to get it – and they are 20 and 37 times more likely to be
admitted to hospital with first time acute rheumatic fever than anyone else. About 70% of children who
get Rheumatic fever will suffer some heart damage. But with proper treatment of a sore throat, that
risk is reduced by 80 per cent.

My concern is that next to no extra funding is available for this important work which arguably will
have a greater impact on the population health moving forward. 

This is just one example. Strategically we should allocate our resources so as not to cut back on planned
surgeries for example. Unfortunately the government has stopped DHBs from making these local
decisions. Look at the statistics in the statistics table which report work visas granted this month. Even
if every single work visa was for a health professional the fact is that 285 is not even enough to staff
the Bay of Plenty DHB.

I recommend that you do not let yourself become ill for the foreseeable future because at the moment I
fear our health sector is not fit for purpose.

RONNING AROUND
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CONTACT US
www.stellaris.co.nzinfo@stellaris.co.nz

linkedin.com/in/ronscott1/ Facebook 

Last month I noted that I was up for re-election for Blind/Low Vision NZ. I am pleased
to report that I have been re-elected and will sit on the Audit and Governance
committees. I’m really looking forward to the work of the Blind Foundation - and
especially looking forward to visiting the dog training school in Auckland which has
been off limits during the lockdown.
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